BISHOP WORDSWORTH’'S SCHOOL

Exeter Street, Salisbury, SP1 2ED

Tel: 01722 333851

Headmaster: Dr S D Smallwood, BSc (Hons) PhD NPQH

v

Teacher i/c Psychology

Required from 01/09/2019
Closing date: 13/12/2018
Interviews will be held week commencing: 17/12/2018

An exciting opportunity has arisen to introduce A Level Psychology directly
within the BWS curriculum as part of the initiative to make the BWS Sixth Form
fully co-educational from September 2020.

We are therefore looking to recruit an outstanding and inspirational Psychology
teacher to lead the development of the subject not only to ensure high academic
standards but also to drive wider initiatives across the curriculum. The
successful candidate will be able to deliver high quality teaching and learning
within our highly successful A-Level Faculty, teaching year 12 in the 2019/20
academic year and then both Years 12 & 13 from 2020 onwards. A suitable
qualified candidate may also have a role in co-ordinating the Extended Project
Qualification. The post will initially be approximately 0.25 FTE.

Bishop Wordsworth’s School is a unique school in a unique place where we fuel
pupil's wider intellectual curiosity, extending pupils knowledge and
understanding beyond the narrow confines of exam syllabi with the aim to
engender a passion for learning together with the skills required to pursue that
passion independently.

We will offer you:
A comprehensive program of CPD
The opportunity to lead the development of Psychology
The opportunity to join an outstanding Sixth Form Faculty with superb
record in university entrance.
Friendly staff and well-motivated and able students

For further details and an application form please visit the school website:
http://www.bws-school.org.uk/The School/Vacancies/.

If you wish to have the opportunity of an informal discussion prior to submitting
an application form, please contact Mrs Annie Lloyd-Gilmour (HR Manager)
alg@bws.wilts.sch.uk Applications are accepted by post and email.

All posts are subject to a Disclosure and Barring S ervice check

Bishop Wordsworth’s School is committed to safeguarding and promoting the welfare
of children and young people and expect all staff and volunteers to share this
commitment. We will ensure that all our recruitment and selection practices reflect this
commitment. All successful applicants will be subject to an enhanced Disclosure and
Barring Service check as well as other relevant pre-employment checks including
satisfactory references and medical clearance.



