BISHOP WORDSWORTH’'S SCHOOL

Exeter Street, Salisbury, SP1 2ED

Tel: 01722 333851

Headmaster: Dr S D Smallwood, BSc (Hons) PhD NPQH

¥

Gap Year Sports Assistant

Required from 01/09/2017
This post will remain open until filled
Interview date: To be confirmed

BWS has a proud history and tradition of sporting provision and plays a central role in
the school's aims to encourage all our pupils to develop their potential by setting
themselves the highest standards of excellence and achievement with integrity and
confidence. The school's broad range of sporting activities provides students with a well-
rounded, balanced education, catering for a wide range of talents and interests.

The current vacancy is for two Gap Year students whose first sport is rugby or football to
assist with the coaching of all age groups in these and other sports. You must be
enrolled, or have recently completed a degree (or recognised alternative) with either a
specialism directly relevant to sport/physical education or have played sport to a high
standard. You will be energetic, enthusiastic, have a natural rapport with young people
as well as a genuine interest in, and commitment to, their care and development.

Joining us for an academic year, you will be required to assist within the PE department,
coaching sport in the afternoons and on match days. You will be immersed in the life of
a busy school with a salary package that has the option to include accommodation as
well as breakfast and lunch during term-time, but more importantly offers a fantastic
opportunity and fulfilling experience.

For further details and an application form please visit the school website
http://www.bws-school.org.uk/The School/Vacancies/. If you wish to have the
opportunity of an informal discussion prior to submitting an application form, please
contact Mrs Annie Lloyd-Gilmour (HR Adviser) alg@bws.wilts.sch.uk or Mr Richard
Demain-Griffiths (Director of Sport) rdg@bws.wilts.sch.uk. Applications are accepted by
post and email.

Bishop Wordsworth’s School is committed to safeguarding and promoting the welfare
of children and young people and expect all staff and volunteers to share this
commitment. We will ensure that all our recruitment and selection practices reflect this
commitment. All successful applicants will be subject to an enhanced Disclosure and
Barring Service check as well as other relevant pre-employment checks including
satisfactory references and medical clearance.



