BISHOP WORDSWORTH’S SCHOOL

Exeter Street, Salisbury, SP1 2ED

Tel: 01722 333851

Headmaster: Dr S D Smallwood, BSc (Hons) PhD NPQH

g 0o
Head of Chemistry

Required from 20 April 2020
Although a 01 September 2020 start date could also be accommodated.
MPS/UPS+ TLR2c pay scale FTE1
Closing date: 10am 07 February 2020
Interviews will be held week commencing 10 February 2020

This is an excellent opportunity to join a highly successful department in which
our outstanding examination results reflect our commitment to teaching and
learning.

We are looking for a well-qualified and enthusiastic Head of Chemistry to join
our large, well-resourced and successful department. The subject has a high
profile in the school and the successful candidate will be expected to teach
across the full age range, from Year 7 through to Year 13, teaching their subject
specialism from Yr10 upwards including A Level. The ability to offer Biology
would be an advantage.

The successful candidate will need to have a real drive and enthusiasm for
Science and will be fully committed to the extra-curricular programme here at
Bishop’s including active involvement in the Science Faculty enrichment
programme, playing a key role in this high achieving and successful department
and in school life in general. You will be well supported by an experienced team
as you work to raise attainment levels and offer an engaging curriculum
experience.

We will offer you:
A comprehensive program of CPD
The support of a highly experienced friendly team
Well-motivated and able students
Engaging curriculum experience
Extra-curricular and international trips and visits
Access to onsite gym and sport facilities
Teachers Pension Scheme

For further details and an application form please visit the school website
http://www.bws-school.org.uk/The School/Vacancies/. If you wish to have the
opportunity of an informal discussion prior to submitting an application form,
please contact Mrs Annie Lloyd-Gilmour (HR Manager) alg@bws.wilts.sch.uk
Applications are accepted by post and email.

All posts are subject to a Disclosure and Barring Service check

Bishop Wordsworth’s School is committed to safeguarding and promoting the welfare
of children and young people and expect all staff and volunteers to share this
commitment. We will ensure that all our recruitment and selection practices reflect this
commitment. All successful applicants will be subject to an enhanced Disclosure and
Barring Service check as well as other relevant pre-employment checks including
satisfactory references and medical clearance.



